Traffic:

- There were 29 Impaired Driving related Criminal Code Charges laid this past fiscal year.

- There were 1454 traffic related calls for service, 437 of which resulted in charges (often more than
one). 537 of those 1454 were collisions.

- Members of the Bonnyville Detachment issued a total of 816 violation tickets and warnings in the
2018-2019 fiscal year.

- St. Paul and Vermilion Traffic Services issued approximately 340 violation tickets in the Bonnyville
Detachment area. This is inclusive of smaller scale projects whereby the Bonnyville Detachment and
their unit collaborate on checkstops that focus on the Alberta Traffic Safety Calendar whereby there is a
different initiative every month.

Break & Enters and Vehicle Thefts:
There were 164 Break and Enter Investigations. 102 of these were in the Municipality while 62 were in

the MD.
There were 172 vehicle thefts (car, truck, SUV, OHV). 80 were stolen from the Municipality while 92

were stolen from the MD.

Community Policing:

Bonnyville Detachment members exercise Community Policing in their every day work. Some examples
from last year, not including the numerous school visits/presentations: Strawberry Tea in Red Serge,
Canada Day, Remembrance Day, Serving Holiday meals with local partners, Pack The Police Car for local
Food Banks, Walk a Mile in Her Shoes etc.

Policing Priorities: .

The priorities for the 2019-2020 fiscal year have not changed from the previous year as all the objectives
remain a high priority.

* 1. Reduce Substance Abuse:

- GIS Unit to continue targeting local drug trafficking and initiate investigations in that vain.

2. Improve Traffic Safety in the Patrol Area:
- Conduct monthly patrols and checkstops according to the Alberta Traffic Safety Calendar.
- Members to deliver traffic safety presentations at their schools and local businesses as requested.

3. Crime Reduction / Habitual Offender Management:

- Identify and effectively monitor/disrupt the criminal patterns of habitual individuals.
- Intelligence lead decision making will factor into this initiative.

- Curfew Checks.

4. Police Community Relations:

- Members are to meet with their designated school principal in September, introduce themselves and
review the school's needs, demands and expectations for the year.

- Regular school visits and participation in school events throughout the school year.

- Member participation in special community events.

5. Employee Wellness:
- Ensure training such as Respectful Workplace and Conflict Resolution is offered to all employees
- Ensure all members use up their Wellness Leave within the fiscal year.



